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 ARTICLE ii DURATION OF AGREEMENT
This agreement shall become effective July 1, 2009, and shall remain in full force and effect to and including June 30, 2010.
ARTICLE III DEFINITIONS
A. ADMINISTRATION: All persons employed by the Board in positions requiring an administrative license by regulation of the State Department of Education as stated in the current KSDE (Kansas State Department of Education) Licensure Handbook.

B. ASSOCIATION: Prairie View Teachers Association, affiliated with the Kansas National Education Association and the National Education Association.

C. BOARD: The Board of Education of Unified School District No, 362, Linn County, Kansas.

D. DAYS: Except when otherwise indicated, days shall mean contract days. “Contract Day” shall mean each day that certified employees are required to provide service to the district in accordance with this agreement. 
          “Student Contact Day” shall mean instructional days where students are present.

E. DISTRICT: Unified School District (U. S. D.) No. 362, Linn County, Kansas.

F. EMPLOYEE: The terms “employee” and “teacher” may be used interchangeably but shall mean the same.

G. KNEA: Kansas National Education Association.

H. NEA: National Education Association.

I. SENIORITY: The period of professional service to the district.

J. SUPERINTENDENT: Superintendent of Schools of Unified School District No. 362, Linn County, Kansas.

K. TEACHER: All certificated employees in the defined bargaining unit, except administrators and nurses, employed by the Board of Education.

ARTICLE IV TEACHING ASSIGNMENT
NUMBER OF WORK HOURS
The contract shall not exceed 1,496 hours.  Such hours will be designated by building principals on dates determined on the board approved school calendar.  The board will reserve the right to make final decisions on hours designated for the school day.
All elementary teachers will have a 20 minute period to eat lunch free from supervising students.

aRTICLE v SALARY
SALARY SCHEDULE
The current schedule, appendix “A,” is made a part of this agreement.  

SALARY SCHEDULE PLACEMENT
The superintendent shall make a determination at the time of initial employment regarding the placement of all new employees on the salary schedule.  
Degrees unrelated to the teaching assignment and/or hours acquired beyond a degree may not be given full weight in making the initial determination.  This initial placement will determine the teacher’s position relative to the schedule in succeeding years.
SALARY SCHEDULE MOVEMENT
Teachers who maintain full certification in their assigned position will be eligible for movement on the salary schedule.  Teachers cannot move more than 1 step in experience in any given academic year.

Step movement will be based on successful completion of each academic year within the district.  Teachers located in any of the master’s degree columns who have maxed out on steps on the published schedule will be given a $520 step annually provided the board does not freeze salaries of all staff.
Column movement will be based upon the successful completion of acceptable coursework from a college or university as determined by the Kansas State Department of Education.  For column movement to occur, a written notice indicating the intent to move must be submitted to the district office by March 1 preceding the academic year in which movement would be granted.  Official transcripts verifying column movement must be submitted to the district office no later than September 1 of the academic year in question.  The advancement to the masters degree column requires a masters degree in the education field, verified by an official transcript.  Pay adjustments will only be issued once a year at the time in which the new contract is offered to teachers.

PDC points can only be used to renew a license with the Kansas State Department of Education.  Points will not be recognized to advance across the schedule.  Final decisions regarding movement rests with the superintendent or board of education.
tuition reimbursement
The district will allocate a line item of $21,000 annually for the reimbursement of qualified college tuition incurred while actively serving on a teaching contract as a USD 362 Teacher.  Only classes with a grade of “B” or higher will be reimbursed.  Pass/Fail classes and credit for district sponsored workshops will NOT be reimbursed.  Official college transcripts and receipts of payment, along with a written request specifying the reimbursement sought, must be submitted to the district office by September 15 for reimbursement of the previous academic year (including previous summer).  If the number of requests exceeds the allocated amount, reimbursement will be divided evenly among the number of credit hours submitted.  
EXTRA DUTY PAY
Extra duty pay shall be $24.00 for the first two hours and $12.00 per hour thereafter. Extra duty is defined as any time a teacher is requested by the administration and/or mutually agrees to perform tasks which do not directly involve teaching or learning.  Final decisions regarding the determination of pay will be made by the Superintendent.
EXTENDED TEACHING AND LEARNING
Teachers performing extended learning time duties, with administrative approval, will be compensated at $20.00 per hour.  Learning time includes but is not limited to teaching, learning and participation on committees.  Final decisions regarding the determination of pay will be made by the Superintendent.

TEACHER PLANNING TIME
Teachers directed by administration to cover another teacher’s class to instruct/supervise will be compensated at a rate of $20.00 per hour.  

With previous permission from the building principal, a teacher may make arrangements to have another qualified person cover their class, for no pay, for up to one hour without taking any sick leave or dock in pay.  
SUPPLEMENTAL SALARY SCHEDULE
The supplemental salary schedule, appendix “B,” is made part of this agreement.  Supplemental salaries will be paid in equal installments over the course of the school year.
HEALTH INSURANCE
The District will contribute $250 a month toward the district health care premium (Employee must be enrolled in the District’s plan to be eligible).  The benefit will be paid per policy rather than per person.  

A Health Insurance Committee composed of five members equally represented with a board member, teacher, classified, principal and the superintendent will research available options and make recommendations to the board of education.  Committee members shall be selected by their respective group. The board of education may consider committee recommendations when taking board action for a health insurance company.  The board reserves the right to make the final decision which is suited best for the district.

LIQUIDATED DAMAGES
Teachers are required to give written notice to vacate their position to the board of education prior to May 15.  Any notice made thereafter or a break in the current contract being served may be subject to the following penalties, which are based on the following percentages of the current teacher base pay:

June 1 – June 15…………………………………………………………2%
June 16 – June 30……………………………………………………….4%
July 1 – July 31…………………………………………………………..8%
Aug 1 –current contract served……………………………………….16% 
The payment for damage or permission to deduct from future pay must accompany the written request for release to the board.  The board reserves the right to accept or deny such requests and whether penalties will be fully or partially assessed. 
TERMINATION OR NON-RENEWAL
Upon termination or non-renewal of the teacher’s contract of employment for any reason, all board payments of salary and benefits shall terminate on the date employment ceases with the district.
ARTICLE vi LEAVE
SICK LEAVE
1. Each teacher will be granted 12 sick leave days per year. Each teacher shall be allowed to accumulate a total of seventy (72) sick leave days.

2. Sick leave is defined as days of absence from duty because of personal or immediate family illness, maternity leave, injury or death for which no deduction is made in regular monthly or annual compensation of the employee. The term days as used herein is defined as days on which the employee drawing sick leave would normally have reported for duty.  Immediate family is defined as anyone living in the same household, spouse, children, parents, grandparents, grandchildren, in-laws and siblings.
3. The annual amount of sick leave shall be credited to the employee at the beginning of each school term. At the same time all prior unused sick leave (not to exceed 72 days) shall be credited to the employee.  
4. Any employee absent may be requested to present documentation at any time to justify their absence and/or their return to the workplace.
5. Leave incentives: Teachers who use fewer than 6 sick days can be reimbursed for up to $50 per day.  The incentive that can be cashed out is the difference between 6 and actual sick days used that year.  In addition, teachers who do not use any sick leave within an academic year will qualify for a $400 bonus.  The donation of sick days, on the behalf of an individual who utilizes the sick leave pool, will be counted as sick days used.  The normal donation of days to the sick leave pool will not count against any incentives.
6. Teachers who have accumulated more than 60 unused sick leave days at the end of the current school year will be paid $50 a day for up to 12 days upon completion of the current school year. 

7. Upon retirement, as defined by KPERS, a teacher who gives written notice to the school board on or before November 15 will be paid $40 per day for up to 72 days of unused sick days upon completion of the entire academic year.  If the written notice is delivered to the board after November 15 but before the statutory date of automatic contract renewal, a teacher will be paid $20 per day for up to 72 unused sick days upon completion of the entire academic year.
8. Involuntary termination of employment shall automatically void all sick leave benefits and reimbursements.
9. In bereavement cases not defined by the district, a teacher may submit a written request for bereavement (sick leave) to their building principal.  If such request is denied, it can be appealed to the superintendent.  No grievances shall be filed regarding final decisions.

10. Final decisions regarding sick leave use will be determined by the Superintendent.

Sick Leave Pool

Every teacher is eligible to participate in the sick leave pool pending committee approval.  The sick leave pool shall be administered by a sick leave pool committee consisting of 4 teachers designated by the PVTA and the superintendent or his/her designee.  The pool will only be activated when need arises.  All teachers on this contract who have sick leave shall contribute one day to the sick leave pool at the beginning of the 2009-10 school year.  
At the end of a contract year, the unused days in the sick leave pool shall be distributed as follows:

· If the number of days is less or equal to the number of teachers who contributed, those days shall be carried in the sick leave pool for the next contract year.

· If the number of days is more than the number of teachers, each contributor shall be credited with 1 day of sick leave and the remainder carried in the sick leave pool for the next contract year.
· Teachers who leave the district shall have their contributed day credited back to them and new teachers shall contribute a day to the pool upon initial employment.

The initial grant of sick leave by the sick leave pool committee to an eligible employee shall be from 1 to 20 days.  Upon completion of the 20 day period, additional entitlement may be extended by the sick leave pool committee upon demonstration of need by the applicant.  An employee may not exceed borrowing 60 days of sick leave pool within a 365 day period.  Of these 60 days, 20 days may be granted for the same conditions of a spouse, parent, in-law, child or legal dependent of the teacher with the intention that the teacher must administer constant care of such individual.  In the event that workers compensation benefits are activated, sick leave pool benefits will not apply.
To be eligible for sick leave pool days, the teacher, must, because of accident or illness, be prevented from performing his/her regular employment and have a disability which requires an absence in excess of 5 school days and the participant must have exhausted all sick and personal leave days.   In the case of a spouse, parent, in-law or child, the need for constant care due to accident or illness will need to be demonstrated.  The sick leave pool days will be retroactive to the 5 school days prior to receiving sick leave days.
The superintendent or his/her designee may require a statement from the staff member’s physician certifying that he/she is incapable of performing their duties as a result of the accident or illness.  The physician may be asked to certify in writing the number of days absence the given illness or disability requires.  Such requirements may also be required in regards to eligible family member situations.
Subject to foregoing requirements, the sick leave pool committee will determine eligibility for the use of the pool and the amount of leave to be granted.  The following general criteria shall be considered by the committee in administering the pool and in determining the amount of leave:

· Medical evidence of serious illness

· Prior utilization of sick leave

· Length of service in the system

The decision of the sick leave pool committee with respect to eligibility entitlement shall be final and binding and not subject to appeal, to grievance or to arbitration.

The sick leave pool committee shall design a repayment/replenishment plan with the employee who receives days from the sick leave pool.  
· The requirements of repayment from the affected individual shall not exceed 3 days per year.  
· If the employee does not complete years of service to the district to repay the number of days received, the employee must reimburse the district for the appropriate wage per day at the time the employee was absent.  If, at the time of resignation, the employee has other accrued sick leave (beyond the 3 days repaid per year), that leave may be used to cancel the remaining days due.

· A third way of repayment would be allowing all teachers to donate the days the affected teacher has borrowed.  Teachers willing to donate must indicate within 30 calendar days upon the affected individual returning to school, in writing to the payroll clerk, the number of days they would like to donate.  Days donated in this fashion will be counted against sick leave incentives, including perfect attendance.  Any days not repaid by the staff are then subject to other payback provisions listed herein.
· If the number of days in the pool is extinguished, the committee shall ask for a donation of days to the pool and report such donation within 5 calendar days.  The number of days donated shall not exceed the number of teachers on this contract.
The sick leave pool committee has the right to waive payment to the sick leave pool from the affected individual if the employee suffers a permanently disabling illness or a terminal condition that causes them not to return to school.
PERSONAL LEAVE
1. A maximum of two (2) days of absence without deduction in pay during any year shall be allowed with prior approval from the building administrator.

2. Personal leave time shall not accumulate.

3. Personal leave immediately proceeding and/or following holidays or extended breaks must be submitted and approved at least two weeks in advance with the building administrator.  

4. Final decisions regarding personal leave will be determined by the Superintendent. 

PROFESSIONAL LEAVE
Professional leave is defined as the time used to attend training or collaboration which will benefit the teacher in their assigned position.  All professional leave will be pre-approved by the building administrator and superintendent.  Final decisions for classifying professional leave shall be left to the discretion of the Superintendent.
LEAVES WITHOUT PAY
A deduction shall be made from an employee’s salary for each approved absence without pay. The prorated deduction shall be based on the employee’s annual salary.

ARTICLE vii EVALUATION

EVALUATION OF TEACHERS
Evaluation of teachers will be at least once every three years.  Evaluation criteria is not negotiable nor is it considered in this agreement to be negotiable. The Board retains the sole discretion to determine evaluation criteria.

TEACHER EVALUATION PROCEDURES
1. All new personnel shall be formally evaluated at least twice each year during the first two years of service in U. S. D. No. 362. The evaluation conference will be held in each full semester of employment and no later than the 60th day of each semester.

2. All personnel during their third and fourth years of employment in U. S. D. No. 362 shall be formally evaluated at least once each year. All personnel with four and more years of service shall be formally evaluated at least once every 3 years. The evaluation conference will be held prior to February 15th.

3. The evaluation of all personnel shall be based upon a minimum of three observations per year in the basic contractual assignment of each individual evaluated. 
EVALUATION OF SUPPLEMENTAL POSITIONS
Evaluations of individuals performing supplemental duties may be completed as directed by the superintendent or board of education.
aRTICLE viii TEACHER GRIEVANCE
GRIEVANCE PROCEDURE
1) Purpose

a) This procedure is provided for the orderly and expeditious adjustment of grievances of individual employees at their lowest level.

2) Definitions:

a) Grievance shall mean any alleged violation of the terms and conditions of an employee’s contract of employment.

b) “Grievant” means an employee of  U. S. D. No. 362, Linn County, Kansas who claims an alleged violation of the terms and conditions of an employee’s contract of employment.
c) Words denoting gender shall include both masculine and feminine, and words denoting number shall include both singular and plural.

3) Procedures

a) In General. The adjustment of grievances shall be accomplished as rapidly as is possible. To that end, the number of days within which each step is prescribed to be accomplished shall be considered as maximum circumstances. The time limit prescribed in these procedures may be extended or reduced by mutual consent of the grievant and the person or persons considering the grievance.

b) Level 1. A grievant shall first take up the grievance with the immediate administrative superior in private informal conference(s) within fifteen (15) school days after the occurrence of the event upon which a grievance is based or after the grievant becomes aware of such event. If the employee is dissatisfied with the outcome of the initial private conference(s), a formal conference with the immediate supervisor may be requested. Every effort should be made to develop an understanding of the facts and the issues in order to create a climate which will lead to a solution. The formal conference shall occur within ten (10) school days of the last informal conference.

c) Level 2. In the event that the aggrieved person is not satisfied with the disposition of the grievance at Level 1, or in the event that no decision is reached within ten (10) school days after a formal presentation, the matter may be appealed in writing to the superintendent of schools. 

If the grievant appeals to the superintendent, the superintendent or his designated representative shall confer with the grievant in an effort to arrive at a satisfactory solution within ten (10) school days after the appeal has been received by the superintendent. 

If the grievant does not appeal to the superintendent within thirty (30) school days after the formal conference at Level 1, the appeal of the grievance shall automatically be waived.

d) Level 3. In the event that the aggrieved person is not satisfied with the disposition of the grievance at Level 2 or if no decision is made thereon within twenty (20) school days after the date the grievance was filed with the superintendent or designated representative under Level 2, then the grievant may appeal to the Board of Education by submitting a written request to the Clerk of the Board within (10) school days after the superintendent or designated representative has rendered a decision or after the expiration of said twenty (20) days.

The Board of Education shall, within thirty (30) school days after receipt of the written request, meet and confer with the grievant and render a decision, in writing, which will be the final disposition of the grievance. As an alternative, the Board of Education, upon receipt of a grievance, may assign a hearing officer to hear the grievance and make findings and recommendations to the Board. Such findings and recommendations shall be made to the Board within thirty (30) days after receipt of the hearing officer’s findings and recommendations.

4) Supplemental Conditions

a) All individuals involved, and all others who might possibly contribute to the acceptable adjustment of a grievance, are authorized and urged to testify with full assurance that no reprisal will follow by reason of such participation.

b) Upon the final determination of the grievance, the documents, communications and records relating thereto shall be destroyed, excepting a record of the grievance, the final adjustment thereof and records required by law to be kept and maintained.

c) At each step of the procedure for adjusting grievances after the initial private conference(s) with the immediate administrative superior, the grievant shall be entitled to be accompanied by others who might contribute to the acceptable adjustment of the grievance and/or to be represented by legal counsel.

d) All grievance hearings shall be confidential.

e) This grievance procedure shall not be available in matters where federal or state law mandate another method of review.

f) Only the employee affected may file a grievance or an appeal from levels one (1( and two (2).

g) The filing of a grievance at all levels beyond the informal conference(s) in Level 1 shall be in writing and shall be reasonably specific as to the nature of the grievance. The grievance should, to the extent possible, describe the alleged event or act giving rise to the grievance including the time, date, and place of the event or act and the names and addresses of any witnesses thereto.

article ix reduction in force
In the event that a reduction in staff is necessary, the superintendent shall have the authority to identify programs or positions for reduction.  The decision will include but is not limited to length of service, licensure, previous evaluations, level of education and other contributions to the district, in no specific sequence.  Final decisions will be made by the board of education.
ARTICLE X AGREEMENT AND SAVINGS CLAUSE

This constitutes the entire agreement between the parties and may not be altered without prior written agreement of the parties. If any portion of this agreement or any application of this agreement to any employee or group of employees is held to be contrary to law, then such provision shall be deemed invalid, but all other provisions or applications shall continue in full force and effect.

APPROVED THIS 24th Day of August, 2009 BY:

_____________________________________________
Steve Haupt, Board President




_____________________________________________

Kevin Sladky, PVTA President





	
	
	
	
	APPENDIX  A  Salary Schedule
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	BS + 8
	
	BS + 20
	
	BS+ 40
	
	MS
	
	MS + 15
	
	MS + 30
	
	MS + 45

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	1
	0
	36762
	520
	37282
	890
	38172
	2091
	40263
	1184
	41447
	665
	42112
	665
	42777
	665
	43442

	2
	520
	37282
	520
	37802
	520
	38692
	501
	40764
	520
	41967
	520
	42632
	520
	43297
	520
	43962

	3
	520
	37802
	520
	38322
	520
	39212
	501
	41265
	520
	42487
	520
	43152
	520
	43817
	520
	44482

	4
	520
	38322
	520
	38842
	520
	39732
	501
	41766
	520
	43007
	520
	43672
	520
	44337
	520
	45002

	5
	520
	38842
	520
	39362
	520
	40252
	501
	42267
	520
	43527
	520
	44192
	520
	44857
	520
	45522

	6
	1020
	39862
	1020
	40382
	1020
	41272
	1001
	43268
	1020
	44547
	1020
	45212
	1020
	45877
	1020
	46542

	7
	520
	40382
	520
	40902
	520
	41792
	501
	43769
	520
	45067
	520
	45732
	520
	46397
	520
	47062

	8
	520
	40902
	520
	41422
	520
	42312
	501
	44270
	520
	45587
	520
	46252
	520
	46917
	520
	47582

	9
	520
	41422
	520
	41942
	520
	42832
	501
	44771
	520
	46107
	520
	46772
	520
	47437
	520
	48102

	10
	520
	41942
	520
	42462
	520
	43352
	501
	45272
	520
	46627
	520
	47292
	520
	47957
	520
	48622

	11
	
	
	520
	42982
	520
	43872
	501
	45773
	520
	47147
	520
	47812
	520
	48477
	520
	49142

	12
	
	
	520
	43502
	520
	44392
	501
	46274
	520
	47667
	520
	48332
	520
	48997
	520
	49662

	13
	
	
	
	
	520
	44912
	501
	46775
	520
	48187
	520
	48852
	520
	49517
	520
	50182

	14
	
	
	
	
	520
	45432
	501
	47276
	520
	48707
	520
	49372
	520
	50037
	520
	50702

	15
	
	
	
	
	520
	45952
	501
	47777
	520
	49227
	520
	49892
	520
	50557
	520
	51222

	16
	
	
	
	
	
	
	501
	48278
	520
	49747
	520
	50412
	520
	51077
	520
	51742

	17
	
	
	
	
	
	
	520
	48798
	520
	50267
	520
	50932
	520
	51597
	520
	52262

	18
	
	
	
	
	
	
	520
	49318
	520
	50787
	520
	51452
	520
	52117
	520
	52782

	19
	
	
	
	
	
	
	520
	49838
	520
	51307
	520
	51972
	520
	52637
	520
	53302

	20
	
	
	
	
	
	
	520
	50358
	520
	51827
	520
	52492
	520
	53157
	520
	53822

	21
	
	
	
	
	
	
	
	
	
	
	520
	53012
	520
	53677
	520
	54342

	22
	
	
	
	
	
	
	
	
	
	
	520
	53532
	520
	54197
	520
	54862

	23
	
	
	
	
	
	
	
	
	
	
	
	
	520
	54717
	520
	55382

	24
	
	
	
	
	
	
	
	
	
	
	
	
	520
	55237
	520
	55902

	25
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	520
	56422

	26
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	520
	56942

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	* Additional steps beyond this schedule will be awareded per the terms included herein.
	
	
	
	
	

	
	Added $200 to base
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Added another step in each column
	
	
	
	
	
	
	
	
	
	
	

	
	APPENDIX B
	
	

	
	
	
	

	Current Teacher Base Salary
	$36,762
	
	

	
	
	
	

	Supplemental Activity
	Percentage of Base
	Pay
	 

	
	
	
	

	Head Football HS
	13.5
	$4,962.87
	

	Asst Football HS
	10.75
	$3,951.92
	

	Head Basketball Boys HS
	13.5
	$4,962.87
	

	Head Basketball Girls HS
	13.5
	$4,962.87
	

	Asst Basketball HS
	10.75
	$3,951.92
	

	Head Volleyball HS
	12.25
	$4,503.35
	

	Asst Volleyball HS
	9
	$3,308.58
	

	Head Track Boys HS
	10.75
	$3,951.92
	

	Head Track Girls HS
	10.75
	$3,951.92
	

	Asst Track HS
	9
	$3,308.58
	

	Head Wrestling HS
	13.5
	$4,962.87
	

	Asst Wrestling HS
	10.75
	$3,951.92
	

	Cross Country Combo HS
	10
	$3,676.20
	

	Head Baseball
	10.75
	$3,951.92
	

	Asst Baseball
	9
	$3,308.58
	

	Head Softball
	10.75
	$3,951.92
	

	Asst Softball
	9
	$3,308.58
	

	Head Golf 
	10
	$3,676.20
	

	Asst Golf
	8.25
	$3,032.87
	

	Dance Team Sponsor
	7.25
	$2,665.25
	

	Musical Director
	6.25
	$2,297.63
	

	Drama Club
	4.5
	$1,654.29
	

	Auditorium Lights & Sound
	7.25
	$2,665.25
	

	Cheerleading HS
	16
	$5,881.92
	

	Stuco Sponsor HS
	7.25
	$2,665.25
	

	Sr. Class/Concession Coordinator
	4.25
	$1,562.39
	

	Jr. Class/Consession
	3.75
	$1,378.58
	

	Scholar Bowl Sponsor
	8.25
	$3,032.87
	

	Math/Chess Sponsor
	7.75
	$2,849.06
	

	Science Club
	4.5
	$1,654.29
	

	Yearbook 
	8.25
	$3,032.87
	

	Instrumental Music
	12.5
	$4,595.25
	

	Vocal Music
	9.5
	$3,492.39
	

	Judging Team (FACS)
	5.5
	$2,021.91
	

	Judging Team Vo-Ag
	9
	$3,308.58
	

	Speech
	8.25
	$3,032.87
	

	Debate
	8.25
	$3,032.87
	

	Art Club
	4.5
	$1,654.29
	

	Future Business Leaders (FBLA)
	4.5
	$1,654.29
	

	Sign Language Club
	4.5
	$1,654.29
	

	Head Football MS
	9
	$3,308.58
	

	Asst Football MS
	8.25
	$3,032.87
	

	Head Volleyball MS
	9
	$3,308.58
	

	Asst Volleyball MS
	8.25
	$3,032.87
	

	Head Wrestling MS
	6.25
	$2,297.63
	

	Asst Wrestling MS
	5.5
	$2,021.91
	

	Head Basketball Boys MS
	9
	$3,308.58
	

	Head Basketball Girls MS
	9
	$3,308.58
	

	Asst Basketball MS
	8.25
	$3,032.87
	

	Head Track MS
	9
	$3,308.58
	

	Asst Track MS
	8.25
	$3,032.87
	

	Cheerleading MS
	8.25
	$3,032.87
	

	Stuco Sponsor MS
	2
	$735.24
	

	Play MS
	4.5
	$1,654.29
	

	District Vocational Coordinator
	9
	$3,308.58
	

	District Testing Coordinator
	4.5
	$1,654.29
	

	District Curriculum Coordinator
	4.5
	$1,654.29
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